


★Spokesperson 
Name: Kuei-Chun Liu
Title: Assistant Vice President, Finance
Telephone: (04) 8345171
E-mail：chun@kenda.com.tw

★Deputy spokesperson 
Name: Ya-Ting Yang
Title: Deputy Director, Chairman’s Office
Telephone: (04) 8345171
E-mail：yating@kenda.com.tw

★Addresses and telephone numbers of headquarters and factory sites:
Headquarters: No. 146, Section 1, Zhongshan Road, Yuanlin City, Changhua County
Telephone: (04) 8345171-82　Fax: (04) 8331865
Website: http://www.kendatire.com
Main Factory: No. 146, Section 1, Zhongshan Road, Yuanlin City, Changhua County
Telephone: (04) 8345171-82　Fax: (04) 8331865
Yunlin Factory: No. 50, Yanping Road, Citong Village, Citong Township, Yunlin County 
Telephone: (05) 5845271-2　Fax: (05) 5849325
Taipei Office: 11F, Rear Building, No. 201-24, Dunhua North Road, Taipei City 
Telephone: (02) 27153125-7　Fax: (02) 27198900
R&D Center: No. 3, Keban 1st Rd., Liubei Vil., Douliu City, Yunlin County
Telephone: (05)5519688　Fax: (05) 5514491

★Stock transfer agent
Name: Transfer Agency Department, CTBC Bank
Address: 5F, No. 83, Section 1, Chongqing South Rd., Zhongzheng Dist., Taipei City 
Telephone: (02) 6636-5566     
Website: https://www.ctbcbank.com

★Financial statements auditors for the most recent year 
Accounting firm: Deloitte & Touche Taiwan
Auditors: Wang, Yi-Wen and Tseng, Done-Yuin, CPA  
Address: 20F, No. 100, Songren Road, Taipei City 
Telephone: (02)2725-9988
Website: https:// www.deloitte.com.tw
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manufacturing to stabilize the quality in production processes and improve the 
productivity based on the MES production control management system. 

6. Integrate human resources, reinforce team discipline and enhance the management 
capability and operational performance. 

7. The Company has established a Sustainability Committee. We are taking action to 
integrate sustainable management into our business strategy and fulfill corporate social 
resposibility through our task teams on environmental health and safety, employee 
relations, social participation, and corporate governance to achieve sustainable 
development. 

8. In response to the SDGs climate action target, we have proposed the policy of 
“reducing carbon emissions by 3% per year and reducing carbon emissions by 25% by 
2030”, and actively launch carbon reduction plans. 

 
IV. The Effect of External Competition 

1. The U.S. has not yet lifted its trade sanctions against China, which affects the Company’s tires 
exported from its China factory to the U.S. and therefore the Company has to deploy the tires 
from other factories. 

2. The Indian government had announced the ban on the tires imported from other countries in 
June 2020, the restriction on imports is still imposed, which would seriously affect our sales 
to the Indian market. 

3. The Chinese tire manufacturers have invested and set up factories worldwide to intensify the 
competition in tire manufacturing industry. 

4. Last year, the U.S. imposed a huge anti-dumping tax on passenger car tires produced in 
Taiwan, Korea, Thailand, and Vietnam; however, our Vietnam factory was only subject to a 
6.46% anti-dumping tax rate, the lowest among all countries. So, the Company has taken this 
advantage to expand the capacity in Vietnam to increase the market share in North America. 

 
V. The Effect of Legal Environment 

1. The norms and standards for the tire product certification have continued to increase and 
become more time-consuming and costly; for example, the E-mark and labelling act in EU, 
DOT in US, CCC in China, SNI in Indonesia, GCC in the Middle East, INMETRO in Brazil, 
TIS in Thailand, BIS in India and other requirements that cause the barriers in trading. 

2. In response to the global warming crisis, the government is actively working on the 2050 
net-zero emissions target, and has included the amendment of the “Greenhouse Gas 
Reduction and Management Act” as a key objective. In the face of the future carbon fee and 
various government policies on greenhouse gas reduction, the Company is actively investing 
in various carbon reduction measures. 

3. The government’s policy of restricting the worker from overseas due to the impact of the 
COVID-19 pandemic has resulted in a labor shortage and limited the production capacity. 
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VI. The Effect of the Overall Business Environment 
 1. Favorable factors: 

(1) The investment environment in China is becoming more and more harsh, so the Company 
gradually shifts the bicycle tire factories to Vietnam, Cambodia and other Southeast Asian 
countries. The demand for bicycle inner and outer tubes in the local market will increase, 
which is a great benefit for the Company’s Vietnam and Indonesia factories. 

(2) Our company has several production sites in China, Southeast Asia and Taiwan, offering 
great flexibility in supply. 

2. Unfavorable factors: 
(1) The Russian-Ukrainian war has accelerated global inflation, which has caused raw material 

prices to continue to rise and profit margins to fall. 
(2) The U.S. Federal Reserve is expected to continue to raise interest rates significantly this 

year to cope with inflation, the Central Bank of Taiwan may also raise interest rates 
accordingly, which will increase the Company’s interest expense. 

(3) After the global shortage of containers and port congestion, the slowdown in market sales 
from the second half of 2022 and the arrival of containers has lead to a rapid increase in 
client inventory, affecting the order situation in the fourth quarter of 2022 and even the first 
half of 2023. 

 

  
Kenda Rubber Ind. Co., Ltd.  

 
 

 

Yang, Chi-Jen  

Chairman 
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Table 1: Major shareholders of corporate shareholders 
Name of the corporate shareholder (Note 1) Major shareholders of corporate shareholders (Note 2) 

Kenjou Co., Ltd. 
Yang, Ying-Ming (20%), Yang, Chi-Jen (20%), 

Hsiao, Ru-Po (15%) 

Stretch Investment Co., Ltd. Chen, Chao-Jung (67.30%), Chen, Hsin-Yen (10%) 

Note 1: If the director or supervisor is a representative of a corporate shareholder, the corporate shareholder’s name should be stated. 

Note 2: Fill in the names of the major shareholders of the corporate shareholder (whose shareholding is among the top ten shareholders) 

and their shareholding ratio. If the major shareholder is a corporate shareholder, the following table 2 should be included. 

Note 3: If a corporate shareholder is not a registered company, the name of the shareholder and the percentage of shareholding disclosed 

in the preceding paragraph shall be the name of the contributor or donor and the percentage of contribution or donation. 

   Information on Directors and Independent Directors (2) 

1. Disclosure of Professional Qualifications of Directors and Independent Directors and 
Independence of Independent Directors: 

Requirements 
 
 
 
 
 
Name 
(Note 1) 

Professional Qualifications and Experiences (Note 1) 
Status of 

Independence  
(Note 2) 

The number 
of other public 
companies in 

which the 
individual is 
concurrently 
serving as an 
independent 

director 
Yang, Chi-Jen Master’s Degree in Business Administration, City University of New 

York 
Bachelor’s Degree in Accounting, National Chengchi University 
President, Kenda Rubber Ind., Co., Ltd. 
Chairman, American Kenda Rubber Ind. Co., Ltd. 

Not applicable. None 

Chang, Hong-Der Doctoral Degree in Mechanical Engineering, Cornell University 
President, Kenda Rubber Ind., Co., Ltd. 
Associate Professor, Department of Mechanical Engineering, National 
Taiwan University of Science and Technology 
Executive Director in Office, Taiwan Rubber & Elastomer Industries 
Association 
Executive Director, Taiwan Bicycle Association 
Director, Cycling & Health Tech Industry R&D Center 

Not applicable. None 

Yang, Ying-Ming Master’s Degree in Chemical Engineering, Syracuse University 
Bachelor’s Degree in Chemical Engineering, National Taiwan University
Chairman of the Board/President, Kenda Rubber Ind., Co., Ltd. 
Honorary Chairman, Taiwan Rubber & Elastomer Industries Association
Honorary Chairman of the Board, Taiwan Rubber Research & Testing 
Center 
Honorary Chairman, Taiwan Bicycle Association 
Managing Director, Taiwan Transportation Vehicle Manufacturers 
Association 
Managing Director, The Polymer Society, Taipei 

Not applicable. None 

Stretch Investment 
Co., Ltd. 

Representative: 
Chen, Chao-Jung 

Master’s Degree in Materials Engineering, Ohio State University 
Bachelor’s Degree in Chemical Engineering, National Taiwan University
Council Director, Taiwan Bicycle Association Not applicable. None 
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Requirements 
 
 
 
 
 
Name 
(Note 1) 

Professional Qualifications and Experiences (Note 1) 
Status of 

Independence  
(Note 2) 

The number 
of other public 
companies in 

which the 
individual is 
concurrently 
serving as an 
independent 

director 

Yang, Shin-Nan 
Doctoral Degree in Physics, State University of New York at Stony 
Brook  
Professor, Department of Physics, National Taiwan University 

Not applicable. None 

Yang, Chia-Ling 
Bachelor’s Degree in Pharmacy, China Medical University 
President, Kenlight Trading Corp. Not applicable. None 

Lin, Tsung-Yi 
Master’s Degree in Communication Engineering, National Taiwan 
University 
Chairman of the Board, OBERLIN TECH. CO., LTD. 

Not applicable. None 

Kenjou Co., Ltd. 
Representative:  
Lin, Chun-Ke 

Department of Chemical Engineering, National Taipei Institute of 
Technology 
Vice President/Assistant Vice President , Kenda Rubber Ind., Co., Ltd. 

Not applicable. None 

Hsieh,Chun-Mou 
(Independent 

Director) 

Bachelor’s Degree in Chemistry, National Cheng Kung University 
Vice President, Kenda Rubber Ind. Co. Ltd. 
Convener of the Audit/Remuneration Committee, Kenda Rubber Ind., 
Co., Ltd. 

Eligible for the 
independence 

criteria. 
None 

Su, Ching-Yang 
(Independent 

Director) 

Bachelor’s Degree in Mechanical Engineering, National Cheng Kung 
University 
Deputy Chief Executive Officer, Yulon Group (Executive Office) 
Director/President, China Motor Corporation 
Chairman of the Board, CHINA ENGINE CORPORATION 
Managing Director, Taiwan Transportation Vehicle Manufacturers 
Association 
Independent Director, Rechi Precision Co.,Ltd. 
Independent Director, Aerowin Technology Corporation 
Director, Nature Wise Biotech & Medicals Corporation 

Eligible for the 
independence 

criteria. 
2 

Cho, Shih-Chao 
(Independent 

Director) 

Master’s Degree in Business Administration, University of Louisville 
Director General, Bureau of Foreign Trade, MOEA 
Vice Minister, MOEA 
Deputy Minister, MOEA 
Adjunct Professor, Department of Political Science, National Taiwan 
University 

Eligible for the 
independence 

criteria. 
None 

(1) All directors of the Company possess working experience in business, law, finance, 
accounting or corporate business. 

(2) None of the Company’s independent directors are directors, supervisors, or 
employees of the Company or its affiliates, including themselves, their spouses, or 
relatives within second degree of kinship. 

(3) None of the independent directors of the Company is a director, supervisor or 
employee of a company with which the Company has a specific relationship. 

(4) In the past two years, none of the independent directors of the Company has received 
remuneration for providing business, legal, financial or accounting services from the 
Company or its affiliates. 

(5) Independent Director HSIEH, CHUN-MOU holds 5,000 shares of the Company, 
representing approximately 0.0005% of the total shares of the Company; the other 
two independent directors do not hold any shares of the Company. 
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(IV) List of suppliers/customers accounting for at least 10% of purchases/sales during the past 
two years, amounts and percentages of total purchases/sales: 

1. Supplies accounting for at least 10% of purchases 
Unit: NT$ thousand 

 2022 2021 

Item 
Name Amount 

As % of 
total 

purchases 
for the year

Relation 
with the 
issuer 

Name Amount 
As % of total 
purchases for 

the year 
Relation with 

the issuer 

1 None - - - None - - -
 Net 

purchases 14,208,264 100  Net 
purchases 15,194,221 100  

2. Customers accounting for at least 10% of sales 
 Unit: NT$ thousand 

 2022 2021 

Item 
Name Amount 

As % of 
total sales 

for the year

Relation 
with the 
issuer

Name Amount 
As % of total 
sales for the 

year 
Relation with 

the issuer 

1 None - - - None - - -
 Net sales 38,617,881 100  Net 

sale 34,896,128 100  

Note 1: Please list the suppliers/customers accounting for at least 10% of purchases/sales during the past two years, amounts 
and percentages of total purchases/sales. However, indications may be made in codes if customers’ names cannot be 
disclosed due to contractual agreements or counterparties are non-related individuals.  

Note 2: TWSE/TPEx listed companies should disclose financial data audited or reviewed by independent auditors for the 
most recent period as of the print date of the annual report.  

The Company’s Relation with Suppliers,  
implementation of risk management policies, and risk measurement criteria 

    As our demand for raw materials grows over time, the assurance of reliable quality and timely 
supply of procured products is an important element of our supply chain management policy. For all the 
raw materials, we seek to maintain multiple suppliers with good and reliable quality and healthy 
operations, in order to avoid stock-outs. We conduct onsite audits on suppliers each year and on an ad-hoc 
basis, to ensure supply quality, delivery dates and quantities and fulfil corporate social responsibility. The 
global commodity market has been witnessing grater volatility during recent years. Therefore, the 
procurement strategy is centered on stability, with purchase in required quantities and control over 
inventory and cost risks. 
    The Company always views suppliers as long-standing and reliable partners. Good suppliers are a 
key support to sales growth. Based on the principles of safety, prices, delivery dates, quality, service, 
environmental protection and sustainability, the Company carefully selects qualified suppliers and 
periodically reviews their product quality, delivery and service, as well as continued improvement and 
emphasis on the environment issues. 

The Company is concerned with the economic, environmental and social developments of the whole  
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based on the average monthly wage at the time of approved retirement. 

Criteria for pension distributions (for those opt for the new system): 

    Those who joined before July 1, 2005 may opt for the new system or the old system 

or choose not to select either initially. Those who opt for the old system or choose not to 

select initially may decide to change once before June 30, 2010. Failure to submit a request 

for change is deemed to have opted for the old system (for the calculation of service and 

pensions). Those who opt for the new system may not change. However, those who joined 

on or after July 1, 2005 are placed under the new system. As required, the Company 

contributes each month to the personal accounts of employees under the new system. 

Employees may also contribute 1%~6% of wages to their personal accounts. 

5. Human right protection policy: 

The Company has established the human right policy as follows to protect employees and 
require suppliers to sign a sustainable development statement and to jointly comply with it 
to protect human rights. 

(1) Diversity inclusion and ensuring equal job opportunity 
A. Embed respect for economic, social, cultural, civil, and political rights, as well 

as the right to development, in the way company's operate. 

B. Shall not discriminate on the basis of race, nationality, religion, gender, age, 
social class, physical disability, family and marital status, union member, 
political affiliation, employment, compensation, promotion, training, retirement, 
termination of employment, etc. There is differential treatment. 

C. Non-interference in employee beliefs, political inclinations, marriages and rights 
to follow various customs. 

D. Protect labor rights of vulnerable groups or marginalized groups such as 
indigenous peoples, women, migrant workers, contracted labor and persons with 
disabilities. 

E. Eliminate unlawful discrimination and ensure equality in the workplace. 

F. Full wages, with pay stubs indicating legitimate deductions. 

(2) Forbid forced labor and prohib of using child labour 

A. Implement freedom of employment. No force, coercion, detention, or other 
illegal means, compel a worker to perform work. 

B. Employee wages are not withheld as liquidated damages or compensation costs, 
and employees retain the right to terminate the contract in accordance with the 
Labor Standards Act. 

C. Applicants are required to provide age proof documents, and those who are over 
the age of 15 but under the age of 16 will not be hired. 
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(3) Set up a complaint channel to promote harmony between labor and management 

A. In order to protect the rights of employees, we provide diverse open dialogue 
channels available, including ways to report anonymously, to help employees 
resolve issues related to their personal rights or unfair treatment at work, and to 
ensure that employees' opinions are immediately dealt with, so that making 
communication without barriers in the entire workplace. 

B. Create an environment that is willing to communicate and establish an open 
management model. 

(4) Safe and Healthy Workplace 

A. Provide a safe and healthy working environment and establish preventive 
measures to prevent employees from accidents or affecting their health at work. 

B. Support and assist employees to maintain physical and mental health and 
work-life balance, and provide a zero-harassment working environment. 

(5) Regularly review and evaluate human rights-related systems and practices 

6. Protective measures for employees’ safety and work environment and implementation 
status 

    To protect work safety of all employees, the Company provides a work environment 
with comprehensive facilities for occupational safety and health. In event of any 
occupational hazards or accidents, employees will be sent to the hospital and relevant 
assistance shall be provided according to the procedures in disaster responses. In terms of 
human rights management, there is no unfair treatment. To avoid physical or mental 
diseases caused by illegal infringement on the physical or mental status of employees, any 
improper management by executives is strictly prohibited. 

7. Labor agreement: There is no labor agreement given the Company’s long-standing 
harmonious relation with workers and a lack of labor disputes. 

 

(II) Losses incurred due to labor disputes during the most recent year and as of the print date 

of the annual report; disclosure of the estimated amount up date or possibly in the future 

and responding measures: None. 
 

VI. Information Security Management 

(I) Describe the information security risk management framework, information security 

policies, concrete management programs, and investments in resources for information 

security management. 

1. Establish information security risk management framework: 

The Company established the “Network Management Section” in 2019 to coordinate  
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Notice to Readers 

The accompanying consolidated financial statements are intended only to present the consolidated 
financial position, financial performance and cash flows in accordance with accounting principles 
and practices generally accepted in the Republic of China and not those of any other jurisdictions. 
The standards, procedures and practices to audit such consolidated financial statements are those 
generally applied in the Republic of China.

For the convenience of readers, the independent auditors’ report and the accompanying 
consolidated financial statements have been translated into English from the original Chinese 
version prepared and used in the Republic of China. If there is any conflict between the English 
version and the original Chinese version or any difference in the interpretation of the two versions, 
the Chinese-language independent auditors’ report and consolidated financial statements shall 
prevail.
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Notice to Readers 

The accompanying financial statements are intended only to present the financial position, 
financial performance and cash flows in accordance with accounting principles and practices 
generally accepted in the Republic of China and not those of any other jurisdictions. The standards, 
procedures and practices to audit such financial statements are those generally applied in the 
Republic of China.

For the convenience of readers, the independent auditors’ report and the accompanying financial 
statements have been translated into English from the original Chinese version prepared and used 
in the Republic of China. If there is any conflict between the English version and the original 
Chinese version or any difference in the interpretation of the two versions, the Chinese-language 
independent auditors’ report and financial statements shall prevail.
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★Spokesperson 
Name: Kuei-Chun Liu
Title: Assistant Vice President, Finance
Telephone: (04) 8345171
E-mail：chun@kenda.com.tw

★Deputy spokesperson 
Name: Ya-Ting Yang
Title: Deputy Director, Chairman’s Office
Telephone: (04) 8345171
E-mail：yating@kenda.com.tw

★Addresses and telephone numbers of headquarters and factory sites:
Headquarters: No. 146, Section 1, Zhongshan Road, Yuanlin City, Changhua County
Telephone: (04) 8345171-82　Fax: (04) 8331865
Website: http://www.kendatire.com
Main Factory: No. 146, Section 1, Zhongshan Road, Yuanlin City, Changhua County
Telephone: (04) 8345171-82　Fax: (04) 8331865
Yunlin Factory: No. 50, Yanping Road, Citong Village, Citong Township, Yunlin County 
Telephone: (05) 5845271-2　Fax: (05) 5849325
Taipei Office: 11F, Rear Building, No. 201-24, Dunhua North Road, Taipei City 
Telephone: (02) 27153125-7　Fax: (02) 27198900
R&D Center: No. 3, Keban 1st Rd., Liubei Vil., Douliu City, Yunlin County
Telephone: (05)5519688　Fax: (05) 5514491

★Stock transfer agent
Name: Transfer Agency Department, CTBC Bank
Address: 5F, No. 83, Section 1, Chongqing South Rd., Zhongzheng Dist., Taipei City 
Telephone: (02) 6636-5566     
Website: https://www.ctbcbank.com

★Financial statements auditors for the most recent year 
Accounting firm: Deloitte & Touche Taiwan
Auditors: Wang, Yi-Wen and Tseng, Done-Yuin, CPA  
Address: 20F, No. 100, Songren Road, Taipei City 
Telephone: (02)2725-9988
Website: https:// www.deloitte.com.tw

CHAIRMAN
YANG, CHI-JEN

KENDA RUBBER IND.CO., LTD.
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